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Halverson, H. G., & Higgins, E. T. (2013). Do you play to win--or to not lose? Harvard Business
Review, 91, 117-120.

Pfeffer, J. (2010). Power Play. (cover story). Harvard Business Review, 88, 84-92.

Robbins, S. P., & Judge, T., A., (2017). Organizational Behavior, 17th edition, Pearson publications.
(See specific chapters and pages below)
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