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Session 1: why develop leaders?
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Session 2: Leadership Theory: leader power, status and influence
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Session 3: Leadership Theory: Full range model of leadership, transformational
leadership servant and authentic leadership
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Session 4: networked leadership

Martin, R., Thomas, G., Legood, A., & Dello Russo, S. (2018). Leader—-member exchange
(LMX) differentiation and work outcomes: Conceptual clarification and critical review. Journal
of Organizational Behavior, 39(2), 151-168.
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approaches to leadership: An integrative conceptual review. Journal of Applied
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Session 5: Designing leadership training programs

** DeRue, D. S., & Myers, C. G. (2014). Leadership development: A review and agenda for
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Session 6: Evaluation of training programs
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Avolio, B. J., Avey, J. B., & Quisenberry, D. (2010). Estimating return on leadership
development investment. The Leadership Quarterly, 21(4), 633-644.
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