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Celine McNicholas, Lynn Rhinehart, Margaret Poydock, Heidi Shierholz, and Daniel Perez, 2020,
"Why unions are good for workers—especially in a crisis like COVID-19 12 policies that would
boost worker rights, safety, and wages". https://files.epi.org/pdf/204014.pdf
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Kaufman B., 2010. "The Future Employment Relations: Insight from Theory".
http://papers.ssrn.com/sol3/papers.cfm?abstract_id=1565585
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* Budd J., 2004, "Balancing Outcomes Revisited: The Ethics of Employment Relationship",
in Employment with a Human Face, Chapter 4, ILR press.
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https://news.qgallup.com/poll/318980/approval-labor-unions-remains-high.aspx

Addison J., 2014, "the Consequences of Trade Union Power Erosion", IZA; .86
http://wol.iza.org/articles/consequences-of-trade-union-power-erosion.pdf

Freeman R., and Rogers J., “Ask the People Who live there” in :What Workers want? ILR press,
Ithaca. Chapter 1 pp. .41-1
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* Salamon M.,, 1999, “The State in employee Relations” in Hollinshead G., Nicholls P., and Taliby
S., (eds.) Employee Relations, Chapter 6 pp. 179-181, 185-208.
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Brueggeman J., 2014, The Role of Organized Labor in Civic Society", Sociology Comapss, 8,8,
pp. 1033-1044. http://onlinelibrary.wiley.com/doi/10.1111/soc4.12195/pdf

Stern A., 2013, "How the Assault on Labor Endangers Civil society", Daedalus, 142,2, pp. .831-911
http://www.mitpressjournals.org/doi/pdfplus/10.1162/DAED _a 00208
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