TIN'27 NO7I79N Coller School
1757 Wy of Management
22N 7N NO'01DIIN Tel Aviv University

1Y AXIN

NPXN - NDNI 0'War 71n — 1264.2212.41
X"owun - 'NqV0no

072 NIXIAPA 'UND

1970 NNLVPIX NIT nxIn nyv or
yiawa
03-6408230 orlyy@post.tau.ac.il 2RPTA NN 'O 15:45-18:30 N
nirshtiiman@mail.tau.ac.il ;w817 [N7'0W 11 N ARIIN ATV

WNIN DIX'NMA — D72 nyY
2171200 ¥"1Nn NN NIANINN XY ['Y7 X1 ,7"' NN nya

D'TIN'7n Q7'
o1

o 7w Tizan 1w (European Credit Transfer and Accumulation System) ECTS — o™ 1 =4 ECTS
SN172 "N 770 D1'nw 071¥2 NN n'7Own? nimoma

oI 1IR'N

¥ T¥7 ,270 7070 Nawni 171y N9'ANN ARXIND ,0YNIvAYN DYI'YIE NI7070 N7X D' DN D701 DIA'R
NTIAYN D71V .0"0MIDIR'AI DMO™I9 [AINDI1,DMNI07120 , D' NIAN-I'YI0 ,0Y'OXIAINT ,0' 171200 D''I1'Y NNXIVI
37'val NIANN 070N ,00aN NIYXARA Y7771 22X "NYTNN DM 7win% 0omxY 0K IR 12D T'NYN
IN'R NN NNAIYY 17X 0'NYWY ,NIYTN NIF2INY NI0'ON —

D'A'X TIPON 7w ANI' NIV N1ANT V10T DTIYYN DAYINI NION'NN NNA0NA ,NIMIN'T X1 (onliTh ']"IDYJJ
NYTNN NIN'YN2 D710'1 0TI D' NIoN

017N 7Y 2'97 .0'ONNYAN 7W 1'WYN D1I'0IN DA K7X ANI'Y 701190 VTN 21 X7 2IRWYT 001N NN
.(IXT'I 'YOR) NIYNNAI DY NINYD L,0MNND DT NIRYN

nTNMY NIpIon

:02TIVON '721' NN¥NA ONIZn DI'0 DY

2'NIN7 21,DINNA NIFTIN NIO'DNI NINIX'D NIYYARL NIIAIRD NIANINND DINN DX 1an7on? L1
JINT NIR'YAD 71010 MANK 7V N'WIRD V2NN NI IR

JDINTHN 'K 72V ,(The New Normal) nwTnn nfzo'vin NIX'YNN 7w D TINTD NAPOX DX 'an? .2
.0'70IN"7 N2'YN K'Y D'WTNNE DUYIRITN DNANKDL,N7Y NIMTTRE NIRIMN

1


mailto:nirshtilman@gmail.com

[27 17W D"7I010 DDNNNTIARD NIAN 2 IWEN 7Y TINY71 D2IY DMK 070N DXy 1Dn7 .3
V19 XID N2 naraon

N1IIX'NN D200 N1AN) O T 0'70IN0 DFTTIMNN N'R N0 A7 N'7In1 NPnn n2'wn nnoY? .4
(TIy1 0"I'w N21In ,NIANE 0D NYNLN LYTNIEYT 710,02 D'YNNNNN DU NI

[I"¥n 2071 O VITIVON NOYN

nNyn /axng 7T JIXN n7un TINX

nivan 2 3"no 2 )IRNN TY 'WIN NTAY 1" Nwan 10%
YIN'RN NNIN

2 5"no — n¥Ijpa 0'vaTIVO 5-6 2 " INNN NN'DI N'MXAR NYAN - 0" NINA 30%
niwan YIN'RN NNIN

n¥Iapa D'uITIVO 5-6 2 " INNN N'MXIAPZ NYAN - NNAN NN 727N 15%

72NN yxin nnoa

n¥I72 n'vITIVO 5-6 ovynw ,1.2 N'MY¥AP MNA NTAY 45%
Y'WN NKRY
[INNXRN

.(5 9wo) niy'wn 751 N2 NIFN7 2N TN N0'0NANIRD [N MOV — NAIN AN O1IZA NINdIA ¢
W 1D NNDTMY? YITINT NIMN 'KYI,72'09 NN QNNWN K7W IR N'7'W9 NISNNWN 2NN VYN YN, T *
.(NT 0017 |'A2 DIPYNI 2N TNYNN) .0'ONNYNAN NN'wIN INY DX 2InnY

o1lj7a ni?0nn VIN'O

001N 17NN WAP'Y NIXIAPA NWAN  NIMXIAR D700 210, 'YRD NTavn 1M ovn? nitonn 779 ¢
JUINRD NTAYN M DR URANYTEYNIRD DR KOP7 W VAR DN IY'Y 7D g7 -ovnek nima L1
JNND NIMA2 72200 - Anan nima L2

MmanTay .3

oNIzn N/72nn? (7''n1) WX NYTIN NN 0NN NI70NN 'Ma Ty 'R 7D

D2I'Y NIV 72V MY NIN'TN

YN IRINN 'O DY NIV 7Y NN NIMYTA NV71r92 Nanam v"own 7"mwn 7nn
.NT 00172 '9I0N [I'¥N 227 OYI'N DII'YN NHO 7V "MW NIMYTALLIYN IRINN '0NIR 7D 7y 07N nu'win nnnpy
.82-%9 78 "2 nnoa Nt (D27 001 XINW) 0NIZA DAY YXINN )27 DXNNA

.DU'7I|79|'1 ANN2 N2NTN2 DONSNN NT XYIIA Q01N VT'n

D'VITIVON 'y OYIZN MDY

.NU'0N2MINNI D'VITIVON DX NAIVY niyzon |7'0i‘|'7 nn 7w XN AP0 I9SNNY! 0'0ITIVON ONIpPN 7w mroa

Oo1ipn MNKX

OIV'WN 197 VY a1 PTYNNT Y7nm 72'97 ,0'01TIV0Y7 NIYTIN NON' 12 'T2NN DIzAn NNt OIZn WNX
.(7wn%? N1'Nnan "'y DIX'M NIXY?) .AVONON DINA DA — 77011

ONKA 0NN NN 'Y 0NN 'O

17X 72 .T2%2 NN 0'W'OIN IX 0'9PWA 0'Y'OIN DI'RY (NINNAIT VIDAI) D'RYII DA NIT NNDA — 0117 NNIYNY
.0NIZN MINN T 'M72 770 DN



* 0NN N'1dN

nivan nain NN D'NXYN 1NN | vy
e Horney, N. Pasmore, B. O'Shea, T. — N2OMI NWIo NIR'YNA 71N | 6.12 1
e Benett, N. Lemoine, G. J. It's a VUCA world
e Lawrence, K. VUCA v n71ya 2inw 1M
e Doz, Y. Kosonen, M. DMANKI NWOWN
¢ R.A Thietart, B. Forgues
e Nassim Nicholas Taleb
e Katz, D. & Kahn, R.L. nNMmy ,NINMon npwnn nwa | 20.12 2
Daft, Ch. 10 — Organization size, life NIIAX NOWYTI
cycle and decline NDWTINNMYX ,0'"NAIThN
NTIAVN D71V" :MIX RN
Jnan'x nm "7, Tnvn
Deloitte
1M nwan | e Daft, Ch. 12 — Innovation and nwan — Nd'WT NN 720N | 27.12 3
'WU'N NTNY Change .AND]
e Schein - M%7 VIR W 7TINN
nwan 1ALNVOKX 720 NN 'Y
Ny N'NYTI A'NINNN D202
nnna
Lego — oy ninn
e Daft, Ch. 11 - Organizational culture A0N00X 001D NIR NN | 3.1 4
and ethical values
7" |IMI7 Ay PR DRI
KAMADA
M nwan | e  Hofstede —nimaaxin‘na| 10.1 5
'W'NNTNY | ¢ Shenkar, Luo, Yehezkel semi-globalization ,n'x1'72172
e Crandell D'AI0 — NI'IXY? 21 NINan
nwan e 90-113'ny -2+ 1o v wxprne — 7N
N'MY¥DP |4 Ghemawat, P Global Companies, Born
nnoa Global, Emerging Giants
—o"j7 NiNn
The Powers That Be
nwan nNan AXnwA MmN | 17.1 6
n'nxInpe ,"NNMYE NWT" MR RN
NN Align ,727x Y72

NNIT NNATTID :0Mipa Dd'o
NYUTNN NIXR'XNN "ANKR NDI

.0"I'WY7 0'02 NN NdNNF

n'p7oya np'nx'v D"IYpn D'RYN

[IT2 0T 01172 .NAINN 'ONIZNA '77201'R 77N D70V NP'NINT DNIYEN D'RYN 217'W2 NN NI'WN RN 71017 n0'71o0
NP'MNA DNIYEN D'RAN DRV

.(OD'7'O|'\ qQloa N'TIY! NI NN I\B'\IXYJ) NI2'R NIQYNNT DMK D' R'Y D720 NI NIIo °

n2ln NIXR"y?

w|



http://www.amazon.com/s/ref=ntt_athr_dp_sr_2?_encoding=UTF8&field-author=Mikko%20Kosonen&search-alias=books&sort=relevancerank
http://www.huffingtonpost.com/christine-crandell

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

Daft, R.L. Murphy, J., Willmott, H. (2020), “Organization Theory & Design: An International
Perspective”, Cengage Learning, 4™ Edition

Doz, Y. KOSONEN, M. (2007), “Fast Strategy: How strategic agility will help you stay ahead of
the game”, Whorton School Publishing.

R.A Thietart, B. Forgues, (1995), “Chaos theory and Organization”, University of Paris-
Dauphine, DMSP and Essec, Organization Science, vol 6, no 1, January-February.

Katz, D. & Kahn, R.L. (1978), “The social psychology of organizations”. 2NPED,

Horney, N. Pasmore, B. O'Shea, T.,(2010) "Leadership Agility: A Business Imperative for a
VUCA World", People & Strategy, Volume 33/issue 4

Benett, N. Lemoine, G. J., (2014) "What VUCA really means for you", Harvard Business
Review.

Lawrence, K., (2013), "Developing Leaders in a VUCA Environment", UNC Kenan-Flagler
Business School

Ghemawat, P. (2003), "Semiglobalization and Competitive Strategy", Harvard Business School
Edgar H. Schein, (2002), “Models and Tools for Stability and Change in Human Systems?”,
Volume 4, Number 2, REFLECTIONS

Hofstede, G, “Dimensionalizing Cultures: The Hofstede Modelin Context”, Universities of
Maastricht and Tilburg, January 2011

Shenkar, O., Luo, Y., & Yeheskel, O., (2008), “From Distance to Friction: Substituting
Metaphors and Redirecting Intercultural Research”, Academy of Management Review.
Oded Shenkar, Yadond Luo, “International Business”, 2" Edition, 2008

Crandell, C., "Inside the Remaking of Cisco's Culture", Posted: 04/17/2014,

www.huffingtonpost.com/

,ANINON NU'0NIINRN NXRYIN ,MINTA 7101 ,.V v X IRpTRY
Nassim Nicholas Taleb, “The Black Swan: The Impact of the Highly Improbable”, 2"
Edition, 2010.

NI'NKX NI'AIO
Nosseir, M. 2016. Integrity Matters: The Importance Of Ethics In The Consultancy Business.
https://www.entrepreneur.com/article/281226

Poulfelt, F. 1997. Ethics for Management Consultants. A European Review, 6(2), 65-72.
http://arikamayanti.lecture.ub.ac.id/files/2014/05/Ethics-for-Management-Consultants.pdf
Savia, S.A. 2004. Ethical Consulting Is Not An Oxymoron.

https://www.industryweek.com/talent/article/21943815/ethical-consulting-is-not-an-oxymoron

Vallini, C. 2007. Ethics in Management Consulting.
SYMPHONYA Emerging Issues in Management, n. 1, 26-39.
ftp://ftp.repec.org/opt/ReDIF/RePEc/sym/PDF/symjournl98.pdf
Yardley, D. 2017. The need for consulting Ethics.

https://www.koganpage.com/article/the-need-for-consulting-ethics
4



http://www.amazon.com/s/ref=ntt_athr_dp_sr_2?_encoding=UTF8&field-author=Mikko%20Kosonen&search-alias=books&sort=relevancerank
http://www.huffingtonpost.com/christine-crandell
http://www.huffingtonpost.com/
https://www.entrepreneur.com/article/281226
http://arikamayanti.lecture.ub.ac.id/files/2014/05/Ethics-for-Management-Consultants.pdf
https://www.industryweek.com/talent/article/21943815/ethical-consulting-is-not-an-oxymoron
ftp://ftp.repec.org/opt/ReDIF/RePEc/sym/PDF/symjournl98.pdf
https://www.koganpage.com/article/the-need-for-consulting-ethics

